TBL Peer Feedback, Grading Criteria & Formula                 Revised August, 2011
Part One, Quantitative Assessment of Teammates

Each team member receives 12 specific ratings from each person in their group
“always” box checked:  
 3 points

“often” box checked:  
  
 2 points

“sometimes” box checked:  
 1 point

“never” box checked: 
  
 0 points

For each assessment, 36 points are possible (12 ratings x 3 points/rating = 36) 

Grading: (mean points per evaluation / 36) x (0.6) = quantitative score (0 – 0.60)

Part Two, Qualitative Assessment of Teammates

Each team member provides anonymous written feedback to all members of their team, answering two questions about each of their teammates.   

The quality of feedback that you write is evaluated using these guidelines: 

a) Are specific behaviors described?  (vs. non-specific generalizations )

b) Are those behaviors described clearly, so I recognize what I’ve done to help my team, and what I can adjust or change to improve my team’s performance?
c) Are content and tone constructive and helpful? (vs. petty, mean, antagonistic)
d) Is the feedback descriptive (“I feel our team would benefit if you gave us your opinion earlier in the discussion.”) rather than evaluative? (“You treated us unfairly by keeping quiet during our discussions.”) 
Each feedback you write is evaluated by faculty and assigned a value of 0-4 points, using these criteria:


4 points:  very useful to receiver of feedback 


3 points:  fairly useful to receiver of feedback


2 points:  marginally useful to receiver of feedback


1 point:    feedback is written, but not useful at all to receiver


0 points:  feedback not written 

Grading:  (mean points assigned per feedback / 4) x (0.4) = qual. score (0- 0.40)

Summary:  

Your overall peer feedback score is composed of 2 components:
Quantitative score (0.00 – 0.60) + qualitative score (0.00 – 0.40) X 100 =  _____

